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[bookmark: _Toc166562520]1. QUALIFICATION/PART-QUALIFICATION/SKILLS PROGRAMME DETAILS
[bookmark: _Toc166562521]1.1 Sub-Framework: Occupational Qualifications Sub-Framework
Occupational Qualification Sub Framework (OQSF)		
[bookmark: _Toc166562522]1.2 Type (Nomenclature):
[bookmark: _Toc166562523]1.2.1 Specify if this is a Qualification/Part-Qualification/Skills Programme
Skills Programme
[bookmark: _Toc166562524]1.2.2 Type: (Nomenclature) e.g. Advanced Occupational Certificate)  
Skills Programme
[bookmark: _Toc166562525]1.3 Title Descriptor: 
State the Occupation, Specialisation, context, or Skills Programme context 
Intermediate Occupational Health and Safety (OHS) Compliance Ensurer
[bookmark: _Toc166562526]1.4 NQF Level: 
5
[bookmark: _Toc166562527]1.5 Credits:
3
[bookmark: _Toc166562528] 1.6. Organising Field and Sub-field: 
[bookmark: _Toc166562529]1.6.1 Organising Field: 
N/A
[bookmark: _Toc166562530]1.6.2 Organising Sub-Field:
N/A
[bookmark: _Toc166562531]1.7 QCTO Curriculum Code: 
900273-000-00-00
[bookmark: _Toc166562532]1.8 Originator/Quality Partner (QP) – Development/Assessment 

[bookmark: _Toc166562533]1.8.1 Quality Partner (Qualifications Development): 
Health and Welfare Sector Education and Training Authority.
[bookmark: _Toc166562534]1.8.2 Quality Partner (Assessment):
N/A
[bookmark: _Toc166562535]1.9 Replacement 
This qualification does not replace and currently registered qualification or skills programme.
	SAQA QUAL/US/LP ID OR QCTO/SETA APPROVAL ID
	QUALIFICATION TITLE
	Pre-2009 NQF Level
	CURRICULUM CODE (if Occupational)
	NQF LEVEL
	MIN. CREDITS

	N/A
	N/A
	N/A
	N/A
	N/A
	N/A


[bookmark: _Toc166562536]2. RATIONALE 

[bookmark: _Toc166562537]2.1 The need for the Skills Programmes
South Africa, like many countries, has stringent legislation governing workplace safety, notably the Occupational Health and Safety Act (Act 85 of 1993), The Mine Health and Safety Act (Act 29 of 1996) and National Environmental Management Act (Act 107 of 1998)
Under South African Occupational Health and Safety (OHS) legislation, particularly the Occupational Health and Safety Act No. 85 of 1993, employers have several responsibilities to ensure that supervisors are aware of their legal liabilities related to OHS in the workplace. Here are the key requirements:
· Training and Information:
· Employers must provide adequate training to supervisors, so they understand their roles and responsibilities under the OHS Act. This includes ensuring that they are aware of the legal requirements and the consequences of non-compliance.
· Supervisors should be informed about the specific OHS policies, procedures, and safety measures in place within the organization.
· Appointment of Competent Supervisors:
· Employers must appoint competent persons to supervise and manage workplace activities, ensuring they have the necessary skills, knowledge, and experience to enforce OHS regulations.
· Supervisors should be aware that they are legally responsible for the safety of the employees under their supervision.
· Risk Assessment and Mitigation:
· Employers are required to conduct regular risk assessments and implement measures to mitigate identified hazards. Supervisors should be trained to understand these risks and the controls that need to be put in place.
· Supervisors must ensure that these controls are adhered to and maintained.
· Communication of Responsibilities:
· Employers must clearly communicate to supervisors their specific duties and responsibilities related to OHS.
· This communication should include the legal implications of failing to adhere to OHS regulations, such as potential fines, imprisonment, or other penalties.
· Regular Monitoring and Audits:
· Employers should implement a system for regular monitoring and audits of OHS practices to ensure compliance.
· Supervisors must be made aware that they will be held accountable for lapses in safety standards and must actively participate in these audits.
· Provision of Resources:
· Employers must provide the necessary resources and support to supervisors to enable them to fulfil their OHS duties effectively.
· This includes access to safety equipment, training materials, and support from higher management.
· Legal and Ethical Accountability:
· Supervisors should be informed about the ethical and legal importance of their role in ensuring a safe working environment.
· They need to understand the personal and organizational consequences of non-compliance, which can include legal liability for workplace accidents or incidents.
This skills programme provides a standardised and regulated platform to ensure that organisations are able to meet their legal obligations relating to the provisioning of an intermediate level of OHS knowledge and skills to all people persons who supervise others entering the organisation.
[bookmark: _Toc166562538]2.2 Similar Skills Programmes
There are currently no similar skills programmes approved by the QCTO.
[bookmark: _Toc166562539]2.3 Benefit to the sector, society, and the economy:
Implementing a skills programme aimed at ensuring supervisors gain a proper understanding of their legal liabilities regarding occupational health and safety (OHS) in the workplace offers numerous benefits to the OHS sector, the general South African society, and the broader economy.

For the OHS sector, such a programme enhances the overall effectiveness of safety protocols. By equipping supervisors with a thorough understanding of their legal responsibilities, it fosters a culture of accountability and diligence. This knowledge empowers supervisors to enforce safety regulations more rigorously, leading to a reduction in workplace accidents and injuries. Consequently, this reduces the strain on emergency services and healthcare facilities, while also improving the reputation of the OHS sector as a proactive and preventative field.

In the context of general South African society, the benefits are profound. A safer workplace means fewer accidents and injuries, which translates to fewer families suffering the emotional and financial burdens associated with workplace incidents. Workers can feel more secure in their jobs, knowing that their supervisors are well-versed in maintaining a safe work environment. This sense of security can improve overall job satisfaction and mental well-being among the workforce. Furthermore, widespread implementation of such programs can raise public awareness about the importance of workplace safety, fostering a societal culture that values and prioritizes health and safety standards.

The economic benefits for South Africa are equally significant. Reduced workplace accidents mean lower healthcare costs and fewer compensation claims, which can result in substantial savings for businesses and the government. Moreover, a safer work environment can lead to higher productivity as workers feel safer and more motivated. Businesses benefit from reduced downtime and lower staff turnover, as well as enhanced employee morale. These factors contribute to a more stable and efficient economy. Additionally, as businesses enhance their safety standards, they can attract more investment and improve their competitiveness on a global scale. A reputation for high safety standards can also make South Africa a more attractive destination for international businesses looking to invest or partner, further stimulating economic growth.

[bookmark: _Toc166562540]2.4 Typical learners:
All supervisors in all workplaces including contractors and visitors entering workplaces in South Africa.
[bookmark: _Toc166562541]2.5 Relation to Occupation(s) and/or Profession(s)
[bookmark: _Toc166562542]2.5.1 Occupation(s) related:
2.5.1.1 Collaboration with relevant stakeholders:
· Department of Employment and Labour: 
· Commission for Conciliation, Mediation and Arbitration (CCMA): 
· National Institute for Occupational Health (NIOH): 
· South African Society of Occupational Medicine (SASOM): 
· Construction Industry Development Board (CIDB): 
· Mining Qualifications Authority (MQA): 
· South African Institute of Occupational Safety and Health (Saiosh):
· Minerals Council South Africa: 
· South African Petroleum Industry Association (SAPIA): 
· Congress of South African Trade Unions (COSATU): 
· Federation of Unions of South Africa (FEDUSA): 
· National Council of Trade Unions (NACTU): 
2.5.1.2 List typical occupations in which the qualifying learner will operate (if relevant)
All occupations
[bookmark: _Toc166562543]2.5.2 Profession(s) related: 
2.5.2.1 Collaboration with relevant stakeholders:
· South African Institute of Occupational Safety and Health (Saiosh): 
· South African Society of Occupational Medicine (SASOM): 
· Institute of Safety Management (IoSM): 
· Association of Occupational Health and Environmental Clinics (AOHIC): 
· South African Society of Occupational Health Nursing Practitioners (SASOHN): 
2.5.2.2 List typical professions in which the qualifying learner will operate (if relevant)
All professions the skills programme applies to all employees in workplaces.
[bookmark: _Toc166562544]3. PURPOSE
[bookmark: _Toc166562545]3.1 Benefit the learners:
Completing the Intermediate OHS Legal Liability skills programme offers a wealth of cognitive, occupational, and social benefits for learners. 
Cognitively, learners will gain an informed understanding of the principles and complexities of occupational health and safety legislation. This enhanced comprehension will sharpen their analytical and critical thinking skills, enabling them to assess and interpret legal requirements effectively. The programme also encourages problem-solving abilities, as learners will need to identify potential safety issues and devise appropriate solutions to mitigate risks. Furthermore, the structured learning process will enhance their ability to process and retain detailed information, improving their overall cognitive function and learning capacity.
Occupationally learners will develop a robust knowledge of their legal responsibilities and the implications of non-compliance, equipping them with the confidence to enforce safety standards rigorously within their workplaces. This empowerment can lead to improved job performance and career advancement opportunities, as their expertise in OHS becomes a valuable asset to employers. Moreover, possessing an informed understanding of legal liabilities related to OHS can open doors to specialised roles within the field, such as safety officers or compliance managers. This specialised knowledge not only enhances their employability but also positions them as key contributors to creating safer work environments, directly impacting the overall health and productivity of their organizations.
Socially, completing the programme fosters a sense of responsibility and ethical awareness among learners. They become advocates for safety, promoting a culture of care and diligence within their workplaces and communities. This proactive attitude can inspire colleagues and peers to prioritize safety, creating a collective effort toward maintaining a secure environment. Additionally, the communication skills developed through the programme will enable learners to effectively convey safety protocols and concerns, facilitating better teamwork and collaboration. The respect and trust they earn from their commitment to safety can enhance their social standing and professional relationships, contributing to a more supportive and cohesive work culture.
[bookmark: _Toc166562546]3.2 What the skills programme intends to achieve: 
The purpose of this skills programme is to enable learners to function as an Intermediate Level Occupational Health and Safety (OHS) Compliance Ensurer.
An Intermediate level Occupational Health and Safety (OHS) Compliance Ensurer is a legislated job role that exists in all occupations specifically in all supervisory occupations. All employees must be aware of and ensure compliance with the essential OHS requirements associated with their workplace and their job functions, and supervisors must also enforce compliance with OHS legislation and processes in the workplace.
Upon successful completion of this skills programme graduates will be able to:
· [bookmark: _Hlk168219441]Apply informed understanding of OHS legislation to identify and clarify the personal legal liabilities that they carry in their role as supervisors, relating to OHS in a work environment. 
· Select and apply standard methods, procedures or techniques to report any workplace incidents, injuries, near misses, or hazardous conditions to the appropriate management or designated safety personnel, as required by OHS regulations.
· Take account of, and act in accordance with, prescribed organisational and professional ethical codes of conduct to enforce adhere to established safety procedures, protocols, and guidelines provided by the employer to mitigate risks and prevent accidents or injuries in the workplace.
[bookmark: _Toc166562547]3.3 Typical Graduate attributes 
· [bookmark: _Hlk166579730]Attention to detail.
· Assertive and persuasive communication. 
· Operational leadership and accountability. 
[bookmark: _Toc166562548]4. ENTRY REQUIREMENTS
NQF level 4 Qualification and successful completion of the Essential OHS Compliance Ensurer skills programme.
[bookmark: _Toc166562549]5. RECOGNITION OF PRIOR LEARNING (RPL)
[bookmark: _Hlk109763321]
[bookmark: _Toc166562550]5.1 RPL for Access to Training:
[bookmark: _Hlk128404540][bookmark: _Hlk162862935]Learners may use the RPL process to gain access to training opportunities for a programme of learning, qualification, part-qualification, or skills programme if they do not meet the formal, minimum entry requirements for admission. RPL assessment provides an alternative access route into a programme of learning, qualification, part-qualification, or skills programme. 
Such an RPL assessment may be developed, moderated, and conducted by the accredited Skills Development Provider which offers that specific qualification/part qualification/skills programme. Such an assessment must ensure that the learner is able to display the equivalent level of competencies required for access, based on the NQF level descriptors.
[bookmark: _Hlk128404556]For exemption from modules through RPL, learners who have gained the stipulated competencies of the modules of a programme of learning, qualification, part-qualification, or skills programme through any means of formal, informal, or non-formal learning and/or work experience, may be awarded credits towards relevant modules, and gaps identified for training, which is then concluded. 

[bookmark: _Toc166562551]5.2 RPL for Access to the External Integrated Summative Assessment (EISA):
[bookmark: _Hlk128404600]Learners who have gained the stipulated competencies of the modules of a programme of learning, qualification, part-qualification, or skills programme through any means of formal, informal, or non-formal learning and/or work experience, may be awarded credits towards relevant modules, and gaps identified for training, which is then concluded. 
A valid Statement of Results is required for admission to the EISA in which confirmation of achievement is provided that all internal assessment criteria for all modules in the related curriculum document have been achieved. 
For a Skills Programme, the accredited Skills Development Provider (SDP) must ensure all modular competency requirements are met prior to the FISA and keep record of such evidence. 
Upon successful completion of the EISA/FISA, RPL learners will be issued with the QCTO certificate for the qualification, part-qualification, or skills programme. Quality Partners are responsible for ensuring the RPL mechanism and process for qualifications and part-qualification is approved by the QCTO. 


[bookmark: _Toc166562552]

6. RULES OF COMBINATION
[bookmark: _Hlk100306708][bookmark: _Hlk109642375]                                                                                                                                                              
[bookmark: _Toc166562553]6.1 Components:
[bookmark: _Hlk109642464]KNOWLEDGE/THEORY COMPONENT
[bookmark: _Hlk109303292]State compulsory modules:
	MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	900273-000-00-KM01
	Intermediate Occupational Health and Safety Legal liabilities for all employees.
	5
	2
	Blended


[bookmark: _Hlk109642510]
Total Credits for the knowledge modules = 2
No combinations of modules are required.: 

Category A

	MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	N/A
	N/A
	N/A
	N/A
	N/A



Total credits of the selected modules = 0
APPLICATION COMPONENT 
PRACTICAL SKILLS MODULE(S)
State compulsory modules:
	MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	900273-000-00-PM01
	Enforce OHS legal accountability in a workplace
	5
	1
	Blended



Total credits of the selected practical skills modules = 1
No combinations of modules are required. 
Category A
	[bookmark: _Hlk109302437]MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	N/A
	N/A
	N/A
	N/A
	N/A



Total credits of the selected modules = 0

WORK EXPERIENCE MODULES
State compulsory modules:
	MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	N/A
	N/A
	N/A
	N/A
	N/A



Total Credits for the work experience modules = 0

No combinations of modules are required. Include selection criteria: 
Category A
	MODULE CODE
	MODULE TITLE
	NQF LEVEL
	CREDITS 
	MODE OF DELIVERY

	N/A
	N/A
	N/A
	N/A
	N/A




Total credits of the skills programme = 3
[bookmark: _Toc166562554]6.2 Soft Skills Included:
The following soft skills are included in PM01:
· Attention to Detail. 
· Assertive and Persuasive Communication. 
· Operational Leadership and Accountability. 
Total credits for soft skills = 1
50% of the Skills Programme is made up of soft skills.
[bookmark: _Toc166562555]6.3. Foundational Learning:
[bookmark: _Toc166562556]There are no foundational learning included in the skills programme.

7. EXIT LEVEL OUTCOMES (ELO) AND ASSOCIATED ASSESSMENT CRITERIA (AAC)
 
[bookmark: _Toc166562557][bookmark: _Hlk36935159][bookmark: _Hlk167789134][bookmark: _Hlk105686054]7.1 Exit Level Outcomes (ELO) 1:
[bookmark: _Toc166562558]Apply informed understanding of OHS legislation to identify and clarify the personal legal liabilities that they carry in their role as supervisors, relating to OHS in a work environment. 
Associated Assessment Criteria (AAC) for ELO 1:
· Understanding of OHS legislation is applied to recognize personal legal liabilities in the supervisory role.
· Legal obligations and consequences are clarified through thorough review and comprehension of OHS regulations.
· Identification of relevant OHS laws and regulations is conducted to ensure comprehensive knowledge of supervisory OHS liabilities.
· Documentation of legal responsibilities is maintained to provide clear reference and understanding of personal liabilities under OHS legislation.
[bookmark: _Toc166562559]7.2 Exit Level Outcomes (ELO) 2:
Select and apply standard methods, procedures or techniques to report any workplace incidents, injuries, near misses, or hazardous conditions to the appropriate management or designated safety personnel, as required by OHS regulations.
[bookmark: _Toc166562560]Associated Assessment Criteria (AAC) for ELO 2:
· Standard reporting methods are selected and utilized to ensure consistency and compliance with OHS requirements.
· Detailed incident reports are prepared and submitted to appropriate management or safety personnel.
· Accurate and comprehensive records of incidents is maintained for ongoing safety assessments and regulatory compliance.
· Follow-up actions and feedback from safety personnel is documented to track the resolution of reported incidents and hazards.

7.3 Exit Level Outcomes (ELO) 3:
Take account of, and act in accordance with, prescribed organisational and professional ethical codes of conduct to enforce adhere to established safety procedures, protocols, and guidelines provided by the employer to mitigate risks and prevent accidents or injuries in the workplace.
Associated Assessment Criteria (AAC) for ELO 3:
· Ethical codes of conduct are adhered to in all supervisory actions and decisions regarding workplace safety.
· Established safety procedures and protocols are enforced consistently to mitigate risks and prevent workplace accidents.
· Employee adherence to safety guidelines is monitored and corrective actions taken as necessary to ensure compliance.
· Safety coaching is facilitated to reinforce the importance of following prescribed safety procedures and ethical standards.

· [bookmark: _Toc166562561]

8. INTEGRATED ASSESSMENT

[bookmark: _Toc166562562]8.1 Formative Assessments conducted internally
[bookmark: _Hlk109396427]Formative assessments are conducted throughout the training of learners. A range of formal, non-formal, and informal ongoing assessment activities are used to focus on teaching and learning outcomes to improve learner attainment.
Formative assessments are conducted continuously by the facilitator to feed into further learning, to identify strengths and weakness, and to ensure the learner’s ability to apply knowledge, skills and workplace experience gained.
Formative Assessments are conducted by the accredited Skills Development Provider (SDP), and a variety of ongoing assessment methods may be used, for example, quizzes, assignments, tests, scenarios, role play, interviews. Continuous feedback must be provided.

[bookmark: _Toc166562563]8.2 Integrated Summative Assessments conducted Internally
Integrated Assessment involves all the different types of assessment tasks required for a particular qualification, part-qualification, or occupational skills programme, such as written assessment of theory and practical demonstration of competence. To achieve this, the Internal Assessment Criteria (IAC) for all modules as found in the QCTO curriculum document must be followed.
An accredited SDP should implement a well-designed, formal, relevant, final internal Summative Assessment strategy for all modules to prepare learners for the EISA. These assessments evaluate learning achievements relating to the achievement of each module of the relevant components of the qualification, part-qualification, or skills programme. 
Internal Summative Assessments are developed, moderated, and conducted by the SDP at the end of each module or after integration of relevant modules, e.g. applied knowledge, tests, workplace tasks, practical demonstrations, simulated tasks/demonstrations, projects, case studies, etc.   

[bookmark: _Toc166562564]8.3 External Integrated Summative Assessment (EISA) – a national assessment
The FISA is de-centralised, and the assessment standards set by the QCTO must be implemented by the accredited SDP in the development, moderation, and implementation of all FISA for Skills Programmes. 
The accredited SDP manages and conducts the FISA and submits learner results for QCTO approval for certification, according to QCTO required compliance standards.
For entrance into the FISA, the learner must have completed the Skills Programme successfully and be found competent in all modules, recorded internally by the SDP.
· Continuous Assessment
Continuous assessment will be conducted in the form of exercises, tasks, assignment, and reports/presentations must meet the outcomes of all modules/topics as indicated in the Skills Programme document.
[bookmark: _Toc166562566]The Assessment Criteria that must be assessed internally (as per modules/topics) during training here is included in the Skills Programme Curriculum Document.
Final Integrated Summative Assessment FISA 
[bookmark: _Hlk155528407]General Guidelines
· All learners gain entrance to the Final Integrated Summative Assessment by successfully completing ALL modules/sections. 
· All Exit Level Outcomes must be covered in the final Supervised Assessment, which may be either a written or Practical Component (or both).  Exit Level Outcomes may also be integrated. 
· The SDP must develop and moderate the FISA according to the standards set for the FISA component(s), bearing in mind the achievement of the purpose of this Skills Programme as well as the stipulated ELOs. (The moderator of the final instrument and FISA session should be an SME other than the one who developed the instruments) 
· The final supervised assessment may not contain any assessments used in the “Continuous Assessment” process (thus no re-assessment)
· Note that a different instrument must be developed and moderated for each FISA according to the standards below.  No FISA may be repeated verbatim with any cohorts of learners.


Top of Form


FISA type, duration, and success requirement: 

· Type – Scenario based written assessment with Multiple Choice Answer selection (MCQ), Constructed Response (CR) and Extended Constructed Response (ECR) responses.
· Duration – Two Hours.
· Success standard – 70% score.

Standards for a written component: 
The following are the standards against which all FISAs [different each time] must be developed)

Condition for performance: Given a set of scenario-based questions candidates will be expected to correctly respond to the questions in a verbal or written format using multiple choice answers (MCQ), constructed responses (CR) or extended constructed responses (ECR). 

Performance Standard
· Implement appropriate control measures to mitigate identified risks, ensuring a safer work environment.
· Ensure that all employees comply with OHS regulations, company policies, and safety procedures.
· Provide ongoing coaching on safety procedures and hazard awareness to all employees.
· Maintain accurate records of risk assessments, safety audits, incident reports, and training sessions.
· Report workplace incidents, injuries, near-misses, and hazardous conditions to the appropriate management or designated safety personnel promptly.
· Facilitate the conducting of thorough investigations of any workplace incidents to determine the root cause and prevent recurrence.
· Maintain clear and effective communication regarding safety procedures, hazards, and legal responsibilities with employees and management.
· Continuously monitor and conduct regular reviews of safety procedures and risk controls to ensure their effectiveness.
· Ensure that appropriate personal protective equipment (PPE) is available, correctly used, and maintained by employees.
· Promote a culture of safety within the workplace, encouraging employees to prioritize safety and report hazards without fear of reprisal.



9. INTERNATIONAL COMPARABILITY
N/A
[bookmark: _Toc166562567]9.1 Introductory Statement
N/A
[bookmark: _Toc166562568]9.2 Detailed Outline 

N/A
[bookmark: _Toc166562569]9.3 Concluding Statement

N/A
[bookmark: _Toc166562570]

10. ARTICULATION 
[bookmark: _Toc166562571][bookmark: _Hlk109815952]10.1 Articulation for Qualifications and Part- Qualifications 

[bookmark: _Toc166562572][bookmark: _Hlk109642031]10.1.1 Horizontal Articulation: This qualification articulates horizontally within the OQSF and between other sub-framework(s) as follows:

Within OQSF -
N/A
Between sub-frameworks - 
[bookmark: _Hlk109398619]N/A
[bookmark: _Toc166562573]10.1.2 Vertical Articulation: This qualification articulates vertically within the OQSF as follows:
N/A
[bookmark: _Toc166562574]10.1.3 Diagonal Articulation: This qualification articulates diagonally across NQF levels and across Sub-Frameworks:
N/A
[bookmark: _Toc166562576]10.2 Articulation for Skills programmes 
[bookmark: _Toc166562577]10.2.1 Work Opportunities:
N/A
[bookmark: _Toc166562578]10.2.2 Learning Opportunities:
Other related OHS skills programmes and training courses.
[bookmark: _Toc166562579]11. NOTES
[bookmark: _Toc166562580]11.1 Additional Legal or Physical Entry Requirements
N/A
[bookmark: _Toc166562581]11.2 Criteria for Accreditation 
Accreditation requirements, against which Skills Development Providers (SDP) and Assessment Centres, will be accredited, is found in the Curriculum Document, as listed below. 

Curriculum Code:
 900389-000-00-00
[bookmark: _Toc166562582]11.3 Encompassed Trades (where applicable)
This is not a trade.
[bookmark: _Toc166562583]12. ASSOCIATED QUALIFICATION(S)/PART-QUALIFICATION(S):

	SAQA QUAL ID
	QUALIFICATION TYPE
	QUALIFICATION DESCRIPTOR
	CURRICULUM CODE 
	NQF LEVEL
	CREDITS 

	121929
	National Occupational Certificate
	Occupational Health and Safety Officer
	226302-001-01-00
	4
	120

	121930
	Occupational Certificate
	Occupational Health and Safety Assistant
	226302-001-01-01
	4
	44

	121527
	Higher Occupational Certificate
	Occupational Health and Safety Practitioner
	226302-000-01-00
	5
	120
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